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PROGRAM: GM270L
COLUMBIA COUNTY                                           AS OF 04/30/2025                                 ACCOUNTING PERIOD 07/2025
------------------------------------------------------------------------------------------------------------------------------------
FUND 602 NFWUA FUND

DEBIT               CREDIT
 ACCOUNT        DESCRIPTION                                                       BALANCE              BALANCE
------------------------------------------------------------------------------------------------------------------------------------
 0000-101.15-00 CASH / FIRST FEDERAL                                           360,934.98
 0000-155.00-00 ASSETS / PREPAID EXPENSES                                       10,068.00
 0000-272.10-00 RETAINED EARNINGS / RETAINED EARNINGS                                               150,896.22
 0000-337.52-00 GRANTS FM OTHER LOCAL UNI / COLUMBIA COUNTY                                         150,000.00
 0000-337.53-00 GRANTS FM OTHER LOCAL UNI / SUWANNEE COUNTY                                         150,000.00
 0000-361.10-00 INTEREST & OTHER EARNINGS / INTEREST EARNINGS                                             6.17
 3600-536.30-31 OPERATING EXPENDITURES / PROFESSIONAL SERVICES                  52,000.00
 3600-536.30-34 OPERATING EXPENDITURES / CONTRACTUAL SERVICES                   26,350.00
 3600-536.30-47 OPERATING EXPENDITURES / PRINTING & LEGAL ADS                      885.53
 3600-536.30-49 OPERATING EXPENDITURES / OTHER CHARGES                             175.00
 3600-536.30-51 OPERATING EXPENDITURES / OFFICE SUPPLIES                           488.88

-------------------  -------------------
FUND TOTALS                                                     450,902.39           450,902.39

FUND IS IN BALANCE



North Florida Water Utilities Authority  
PO Box 1529 
Lake City, FL 32056 
(755) 755-4100 
 

 

Agenda Title 

Bills and Vouchers - 3/25/2025 - 4/24/2025 - $11,299.99  

Nature and Purpose  

This item requests Board approval for the payment of bills and vouchers in the amount 

of $11,299.99 submitted - 3/25/2025 - 4/24/2025. All funds authorized for the issuance 

of these checks have been budgeted. The Clerk to the Board office reviews bills and 

vouchers submitted for approval. If for any reason, any of these bills are not 

recommended for approval, the Clerk to Board office will notify the Board. The Clerk to 

the Board office maintains copies of invoices and supporting documentation for review. 

Recommended Motion/Action  

Approve payment of bills and vouchers in the amount of $11,299.99 

 

ACCOUNT NUMBER PAYMENT DATE DESCRIPTION VENDOR NAME AMOUNT
602-3600-536.30-31 4/10/2025 COSULTING SERVICES BOBBY PAYNE CONSULTING LLC 5,000.00$    
602-3600-536.30-31 4/10/2025 LEGAL RETAINER GRADY H WILLIAMS JR LLM 6,000.00$    
602-3600-536.30-51 4/10/2025 DIGITAL RECORDER KNIGHT TECHNOLOGY GROUP 299.99$       

11,299.99$ 













Attachment 1 to SRoberts Comp/ Benefits Request 

Summary 
• Found multiple sources for salary information for Utility Director. Could not find 

Executive Director role but tried to get close based on approximate roles 
• Where possible, the search was narrowed to specific cities/locations but did not 

find specific information for Columbia or Suwannee County 

 

Comparably   
(https://www.comparably.com/companies/350833/executive-salaries) 

Public Utility Executive Salaries 

The average Public Utility executive compensation is $266,772 a year. The median 
estimated compensation for executives at Public Utility including base salary and bonus is 
$249,288, or $119 per hour.   At Public Utility, the most compensated executive makes 
$720,000, annually, and the lowest compensated makes $52,000. 

 

GlassDoor 
(https://www.glassdoor.com/Salaries/director-of-utilities-salary-SRCH_KO0,21.htm) 

How much does a Director Of Utilities make? 

Total pay range: $157K - $291K/yr       $209K/yr Median total pay 

Pay breakdown 

$99K - $182K/yr Base pay 

$58K - $109K/yr Additional pay 

 

Salary.Com  
(https://www.salary.com/research/salary/alternate/utility-plant-director-salary) Use Chang 
City to get info below 

How much does a Utility Plant Director make in Gainesville, FL?  

https://www.salary.com/research/salary/alternate/utility-plant-director-salary


Attachment 1 to SRoberts Comp/ Benefits Request 
• As of April 01, 2025, the average annual salary for a Utility Plant Director in 

Gainesville, FL is $175,890.  
• Salary.com reports that pay typically ranges from $149,790 to $179,110, with most 

professionals earning between $126,027 and $182,042. 

 

How much does a Utility Plant Director make in Tallahassee, FL?  

• As of April 01, 2025, the average annual salary for a Utility Plant Director in 
Tallahassee, FL is $174,120.  

• Salary.com reports that pay typically ranges from $148,280 to $177,310, with most 
professionals earning between $124,754 and $180,214. 

 

How much does a Utility Plant Director make in Jacksonville, FL?  

• As of April 01, 2025, the average annual salary for a Utility Plant Director in 
Jacksonville, FL is $182,150.  

• Salary.com reports that pay typically ranges from $155,120 to $185,480, with most 
professionals earning between $130,511 and $188,512. 

 

CCUA Director 
In 2023, Jeremy Johnston D., earned $230,722 by working as an Executive Director at the 
Clay County Utility Authority. According to public records, Jeremy Johnston's salary 
increased by 18.45% ($35,939) from 2022 to 2023. 















SUWANNEE COUNTY LEAVE POLICY 

 

engaged in field or coast defense exercises or other training ordered under the provisions of the United 

States military or naval training regulations for such personnel when assigned to active duty; provided, 

however, that leave of absence is granted as a matter of legal right under the provisions of this section shall 

not exceed seventeen (17) days in any one (1) annual period; provided, further that leaves of absence for 

additional or longer periods of time without pay for assignment to duty with civilian conservation corps 

units or other functions of a military character may be granted in the discretion of the Board, Request for 

military leave shall be submitted in writing with a copy of the military orders attached thereto at least one 

(1) month (if possible) prior to the commencement date of the proposed leave, Employees will receive all 

benefits during the seventeen (17) day leave, However, only longevity benefits will continue for those 

leaves granted for longer periods of time, except as granted by the Board, 

 
If you are a full-time employee and enlist or are drafted into the armed services for active duty, you will be 

granted a military leave of absence without pay for the initial enlistment. All rules of re-employment apply 

according to the uniformed services employment and re-employment rights act (USERRA), Please contact 

the County's Human Resource Office for information related to your rights and duties under USERRA, 

 

23.07 VACATION LEAVE 

A, ACCRUAL 

Vacation leave shall accrue when an employee is working except that, when an employee is on 

vacation their normal rate of accrual will continue to be credited to them. 

 
l,  Regular, full-time employees: Vacation leave shall accrue in proportion to the amount of 

time worked computed  on a base rate of 96 hours per year during the first ten (10) years 

of service, 120 hours per year for the next ten (10) years of service, and 160 hours  per 

year thereafter. 

 
2. Regular Part-time employees: Employees who work 20 hours or more per work  week  

shall accrue annual leave in proportion to the amount of time worked computed on a base 

rate of 96 hours per year during the first ten (I 0) years of service, 120 hours per year for 

the next ten (10) years of service, and 160 hours per year thereafter. 

 
3, Temporary and Casual employees: Vacation leave shall not be credited or granted to 

temporary or casual employees. 

 
4.  Shift Fire Rescue employees: Vacation leave shall accrue in proportion to the amount of 

time worked computed on a base rate often (10) hours per month during the first ten (10) 

years of service; fourteen (14) hours per month for the next ten (10) years of service; and 

eighteen (18) hours per month thereafter. 

 
(Revised: Resolution No. 2016-59, approved 5/3/2016 and Resolution No. 2024-11, approved 11/7/2023) 

 

B. ACCUMULATION 

 
Vacation leave may be accumulated in excess of 400 hours during the year but may not exceed 

400 hours as of January 1 of each year. All hours in excess of 400 will automatically conve1i to 

sick leave January I of each year, 

 

C, ADVANCE OF VACATION LEAVE PROHIBITED 

 
No employees shall be granted vacation leave unless the time granted shall have already accrued 

or will accrue during the vacation period. 

 

D. REQUEST FOR VACATION 

 
l,  Tardiness will be treated as an unpaid leave of absence unless a Department Head and/or 

Supervisor at their sole discretion is convinced that circumstances warrant the use of 

annual leave. 
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2. Department Heads: A Department Head shall notify the County Administrator one (!) 

week in advance if the Department Head plans to take more than two (2) days of vacation 
leave in sequence. 

 

3. Department Directors: A Department Director that is supervised by a Department 

Head shall have the authority to approve leave requests submitted by employees the 

Department Director supervises. A Department Director shall notify the Department 

Head one(!) week in advance if the DeparhnentDirector plans to take more than two (2) 

days of vacation leave in sequence, 

 
4. Other employees: All vacation requests require pre-approval by the Department Head. 

Vacation leave in excess of three (3) consecutive working days by employees other than 

Department Heads should be submitted to the employee's Department Head  a  least one 

(!) calendar month prior to the desired commencement date or such advance notice as 

deemed appropriate by the Department Head. The Department Head shall be responsible 

for coordinating all vacation leaves in his/her department in order that the work program 

of that department will not be adversely affected. The Department Head shall grant 

vacation leave at his or her discretion and shall be empowered to deny vacation leaves, if 

necessary, to retain on duty such employees as necessary to reasonably conduct the work 

program of that department. 

 

5. All employees seeking vacation leave for a period of three (3) weeks or longer  must 

obtain prior County Administrator approval. 

 

(Revised: Resolution No. 2024-11, approved 11/7/2023) 

 

E. PAYMENT FOR UNUSED VACATION LEAVE 

 
1. Payment in lieu of vacation time is not authorized unless one of the following conditions 

exists: 

 
a. When an employee ceases to be employed by the County, he/she shall be paid  

for all accrued vacation leave. In the case of death of an employee, all unused 

annual leave at the time of death shall be paid to the employee's beneficiary, 

estate, or as provided by law. 

 

b. When a regular fulltime employee chooses to become a casual  employee and it  

is in the County's interest to allow the change in employment (as determined by 

the County Administrator), the employee shall be compensated for all unused 

vacation leave following the execution of a Payroll Change Notice. 

 
2. Employees entering DROP or electing to retire within 12 months: 

 
Pursuant to Florida Administrative Code, Rule 60S-1l.004(b) and 60S-6.001,  a 

maximum of 500 hours of compensation for unused annual (vacation)  leave may  be 

used for the purpose of calculating average final compensation (AFC) related to the 

Florida Retirement System. There shall be a one-time payment for up to 500 hours 

annual leave if the employee elects to receive payment for unused leave upon entering 

DROP. If the employee chooses to defer payment of accumulated annual leave until 

retirement, the lump sum amount will not be included in the calculation of the  

employee's monthly benefit. Any additional leave payment made at the DROP end date 

cannot be included in the retirement benefit. 

 

(Revised: Resolution No. 2019-33, approved 6/18/2019) 

 

F. INCENTIVES FOR THIRTY YEARS OF SERVICE 
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Upon thirty years of continuous service employees shall be presented with a plaque by the Board of County 

Commissioners. The employee shall also be granted a one time only paid day off to be taken at the 

discretion of the employee's supervisor depending upon th daily operations of the Department. 

 

23.08 SICK LEAVE 

 

A. POLICY 

 

Sick leave is not a right which employees may use at their discretion but rather, sick leave is to  be used 

only when the appropriate conditio_ns and requirements are satisfied. 

 

B, ACCRUAL 

 
Regular Full-time - Computed on a percentage of time worked using eight (8) hours per month as a base. 

Regular Part-time - Computed on a percentage of time worked using eight (8) hours per month as a base. 

Temporary, seasonal, or casual No accrual. 

Shift Fire Rescue Employees - Computed on a percentage of time worked using eleven (11) hours per 

month as a base. 

 
C. ELIGIBLE AND INELIGIBLE USES 

 
1. Personal sickness or disability of the employee or immediate family over which he has no 

contTol. 

 

2. Legal quarantine because of exposure to contagious disease. 

 

3. Medical, dental, or optical appointments, which cannot be arranged at any time other than 

during the employee's normal working hours. 

 

4. Hospitalization, inpatient care, therapy, recovery from medical procedures. 
 

5. Sick leave may not be used to postpone retirement. 

 

6. Sick leave may not be used for vacations or other time off. 

 
7. Sick leave may be used for follow-up appointments on a Workers Comp injury after an 

employee has been released to go back to work. 

 
(Revised: Resolution No. 2016-59, approved 5/3/2016) 

 

D. CERTIFICATE OF PHYSICIAN 

 
The County may require an employee to establish a valid reason that an absence or tardiness was 

for a legitimate reas6n. Such proof, in the case of sickness or injury, may include the presentation 

of a medical doctor's excuse and/or completion of a County provided form by a medical/dental 

practitioner. Falsification of such documentation will result in termination. 

 

E. REQUEST COMPENSATION FOR SICK LEAVE 

 
To receive compensation when absent because of illness, the employee shall submit a request for 

paid leave form on or before returning to work. 

 

F. DAILY REPORTING 
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I.  Employees shall contact their immediate supervisor at the beginning of their scheduled 

work shift to inform them of sickness and an inability to arrive for work. Failure to do so 

may result in a disciplinary action. 

 
2. Employees who are absent from work for more than three days shall call in each day and 

obtain permission unless otherwise instructed by his or her Department Head or 
supervisor. 

 

G. UTILIZING SICK LEAVE/COMPENSATION 

 
I. Regular full time and part time employees: Up to 58 hours annually =  I00%  of 

employees base rate of pay per 12 month period, January I through December 31. 

 

Fire Rescue employees: Up to 79 hours annually= 100% of employees base rate of  pay 
per 12 month period, January 1 through December 31. 

 
2. Scheduled medical/dental procedmes and exams with written documentation= 100% of 

employee's base rate of pay and does not count against the hours ofutilization listed 

in subsection 1 (requires prior authorization). 

 
3. For a serious health condition (see definition) sick leave will be compensated at 100% of 

Employee's base rate of pay. 

 
4. All hours in excess of those listed in subsection 1, 2, and 3 will be compensated at 66 

2/3% of employee's base rate of pay. 

 

H. BENEFIT ACCRUALS 

 
While using sick leave, employment benefits such as annual leave, sick leave, holiday pay will 
continue. 

 

(Revised: Resolution No. 2024-11, approved 11/7/2023) 

 

I. WHEN ACCUMULATED SICK LEAVE IS EXHAUSTED 

 
When an employee's term of illness exceeds his/her accumulated sick leave, then, his/her accrued 

vacation leave may be used and converted to additional sick leave. When all sick leave  and 

vacation leave is exhausted, then the employee's salary and all other benefits shall cease. The 

County shall have the right to separate the employee and fill the vacant position. 

 

J. PAYMENT IN LIEU OF SICK LEAVE 

 

Employees who are terminated for cause shall not receive any compensation for unused sick leave. 

Payment in lieu of sick leave is only authorized for regular full-time and regular part-time 

employees who have served a minimum of 10 consecutive years of fulltime employment in 

accordance with the following: 

 

I. Employees hired on or before August 3, 1993 

 
• May take 100% of compensation for up to a maximum of 2080 hours at the time 

employment ceases or, 

• May choose to receive intermittent compensation throughout employment up to a 

maximum of 2080 hours conditioned upon maintaining a 1040 hour balance for use 

during periods of sickness. The 1040 hour balance and any additional unused sick leave 

hours are then compensable at the time employment ceases, subject to the 2080 hour 

maximum payout when reconciled with prior payments. Neither method of payout shall 

entitle the employee to compensation for any unused sick  leave  in excess  of the 2080 

hour cap. 

• Compensation shall be made at the employee's current rate of pay. 
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2. Employees hired after August 3, 1993 

 
• Shall be compensated 100% ofup to I 040 hours at the time that employment ceases. 

• Compensation shall be made at the employee's current rate of pay. 

 

(Revised: Resolution No. 2020-26, approved 4/21/2020, Resolution No. 2020-27, approved 4/28/2020 and 

Resolution 2021-23, approved 3/15 2021) 

 

A cap of2,080 hours is hereby established regarding sick leave accrual. 

(Revised: Resolution No. 2020-26, approved 4/21/2020) 

L. ANNUAL NOTIFICATION 

 

On or before November I of each year the employee will be required to sign a written statement 

indicating his/her accrued sick leave to date. 

 

M. VOLUNTARY LEAVE TRANSFER DONATION PROGRAM 

 

Under the Voluntary Leave Transfer Program (VLTDP), a covered employee may donate sick, 

annual or compensatory leave directly to another employee who has a personal or family medical 

emergency and who has exhausted his or -her available paid  leave.  A  donation  is  a gift  of  

hours transferred from one employee to another with compensation being made at the hourly rate 

of the recipient. 

 

Medical Emergency 

 

A medical emergency is a medical condition of either the employee or the employee's immediate 

family (see below) that will require the employee to be absent from duty for a prolonged period 

and will result in a substantial loss of income to the employee because the employee will have 

exhausted all paid leave available apart from the Voluntary Leave Transfer Donation Program. A 

donation is a gift of hours transferred from one employee to another with compensation being 

made at the hourly rate of the recipient. 

 

Immediate Family 

 

The definition ofimmediate family includes father, mother, spouse, child, brother, sister, 

grandparent, grandchild, step-parent, step-child, step-sibling, father-in-law, mother-in-law, 

br1?ther-in-law, sister-in-law, son-in-law, daughter-in-law and grandparent-in-law. 

 
Applicatipn to Become a Leave Recipient 

 

An employee should apply in writing to the County Administrator or employee's agency, if other 

than a county commission department, to become a leave recipient. If the employee is not capable 

of making written application, an authorized representative may make the application on behalf of 

the employee. 

 

Each application should include: 

 
. ••- _ .Thename,.position title, and grade or-pay level ofthe.potentiaUeaverecip,ient. 

• The reasons transferred leave is needed, including a brief description of the nature, severity, 

and anticipated duration of the medical emergency, and if it is a recurring one,  the 

approximate frequency of the medical emerg ncy affecting the potential leave recipient. 

 

• If required by the potential leave recipient's agency, certification regarding the medical 

emergency from one or more physicians or other appropriate experts. 
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COLUMBIA COUNTY ANNUAL LEAVE POLICY 
 
 
 
 

CHAPTER19-ANNUALLEAVE 
 
A. ELIGIBILITY AND ACCRUAL RATES 

 
All regular full-time employees earn annual leave at the rates indicated below (unless 
specified by a collective bargaining agreement). Regular part-time employees who work 
at least twenty (20) hours per week earn pro-rated annual leave in proportion to the full 
time equivalency (FTE). Temporary, on-call, elected, and other non-regular employees 
are not eligible to accrue annual leave. If eligible, annual leave will begin to accrue 
immediately upon hire but there will be a three (3) month waiting period (from the hire 
date) before the leave can be used. 

 
ACCRUAL RATES FOR REGULAR EMPLOYEES 

 

Length of Service 
Up to 10 years (through 120 months) 
10 years to 20 years (121- 240 months) 
More than 20 years (241+ months) 

Biweekly 
3.693 hrs 
4.620 hrs 
6.160 hrs 

 
 

ACCRUAL RATES FOR 12 HOUR SHIFT EMPLOYEES 
 

Length of Service 
Up to 10 years (through 120 months) 
10 years to 20 years (121-240 months) 
More than 20 years (241+ months) 

Biweekly 
4.062 hrs 
5.082 hrs 
6.776 hrs 

 

ACCRUAL RATES FOR 24 HOUR SHIFT EMPLOYEES 
 

Length of Service 
Up to 10 years (through 120 months) 
10 years to 20 years (121-240 months) 
More than 20 years (241+ months) 

 
8. COMPUTATION OF ANNUAL LEAVE 

Biweekly 
5.17 hrs 
6.47 hrs 
8.62 hrs 

 

1. Regular employees will accrue annual leave based on length of continuous service 
with the Board of County Commissioners. 

 
2. Annual leave will be earned on the last day of each pay period. 

 
3. Annual leave cannot be used before it is earned. 

 
4. Employees must be in active pay status (not on leave without pay) to earn leave. 

 
5. Annual leave will not be used in increments of less than one quarter (1/4) hour. 
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6. Employees are encouraged to take annual leave within the calendar year. 
However, employees are allowed to carry over up to three hundred fifty-two (352) 
hours of annual leave accrued as of December 31 st into the next calendar year. 
Annual leave in excess of 352 hours on the final payroll of the calendar year will 
be forfeited. Excess leave cannot be donated to other employees. 

 
7. Employees who enter the Deferred Retirement Option Program (DROP) will be 

allowed to elect a lump-sum payment of any or all of their unused, accrued annual 
leave, up to the maximum 240 hours, at the beginning of the DROP participation 
period. Employees who enroll in DROP will continue to earn annual leave 
according to the accrual schedule. At final separation, the employee will be paid 
only for the annual leave balance, if any, not paid at the beginning of the DROP 
period. 

 
C. USE OF ANNUAL LEAVE 

 
1. Requests to use annual leave should be submitted in writing at least one calendar 

week in advance if possible. 
 

2. Annual leave requests will be granted at the discretion of the Department Head or 
his/her designee who must consider departmental workloads. However, every 
effort will be made to accommodate employees. 

 
3. Employees may not use annual leave to cover tardiness. 

 
4. Cash payment in lieu of time off is not permitted, except as otherwise provided by 

County policy. 
 
D. PAYMENT/FORFEITURE OF UNUSED ANNUAL LEAVE 

 
1. Employees who separate from County employment before the completion of six 

(6) months of employment will not be paid for accrued annual leave. Such leave 
will be forfeited and cannot be donated to other employees. 

 
2. Separating employees who have at least six (6) months of service with the County 

will be paid for all unused, accrued annual leave up to a maximum of two hundred 
forty (240) hours, provided that separation from County employment is for reasons 
other than misconduct. Leave will be paid at the employee's current rate of pay. 

 
3. In the case of the death of an employee who is eligible for payment, unused annual 

leave will be paid to the employee's estate or otherwise as provided by law. 
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CHAPTER 20 • SICK LEAVE 
 
A. ELIGIBILITY AND ACCRUAL 

 
All regular employees will earn sick leave. Temporary, on-call, elected and other non 
regular employees will not accrue sick leave. Employees must be in active pay status (not 
on leave without pay) to earn leave. Part-time employees who work at least twenty (20) 
hours per week will earn sick leave in a pro-rated amount computed on a base rate of 
3.693 hours per biweekly pay period. If eligible, sick leave will begin to accrue 
immediately upon hire but there will be a three (3) month waiting period (from the hire 
date) before the leave can be used. Sick leave will be credited on the last day of each 
pay period. 

 
ACCRUAL RATE FOR REGULAR FULL-TIME EMPLOYEES 

Biweekly - 3.693 hrs 
 

ACCRUAL RATE FOR REGULAR FULL-TIME 12 HOUR SHIFT EMPLOYEES 
Biweekly - 4.062 hrs 

 
ACCRUAL RATE FOR REGULAR FULL-TIME 24 HOUR SHIFT EMPLOYEES 

Biweekly - 5.17 hrs 
 
8. USE OF SICK LEAVE 

 
1. Sick leave may be used only with the approval of the Department Head and will 

not be authorized prior to the time it is earned and credited to the employee. 

2. Sick leave will be approved for the employee's personal illness, injury, disability, 
pregnancy or pregnancy related conditions including childbirth and miscarriage, or 
exposure to a contagious disease which would endanger others, or for an illness 
in the employee's immediate family (see definition of immediate family below). 
Sick leave may be used for doctor, dentist, or other recognized health care provider 
appointments when it is not possible to arrange the appointment for off-duty hours, 
but not to exceed the reasonable amount of time required to complete the 
appointment. Sick leave may not be used for injury sustained while engaged in 
outside employment. 

3. "l_mmediate family," as used in the preceding paragraph, refers to the employee's 
spouse, children, parents, siblings, grandparents, grandchildren, in-laws, and 
domestic partner residing in the same household. A child is a biological, adopted, 
or foster child, a step-child, a legal ward, or a child of a person standing in loco 
parentis, who is under 18 years of age or is incapable of self-care because of a 
mental or physical disability. A parent is a biological, adoptive, foster or step 
parent. An in-law refers to a current father-in-law, mother-in-law, brother-in-law, 
or sister-in-law. 

 
 
 

Revision BCC approved 5/19/1e, 5/11/18, 
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